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357 Indicator Scores

Value Actors Macro Indicators Micro-Indicators Frameworks

Employee Employee: Diversity & Equity 13 8 2 0 0 7 4 0|

114 Employee: Fair Wages r 10 5 0 1] 2 6 2 0
Employee: Health, Welfare, Safety r 33 10 7 8 4 10 4 0
Employee: Development f 29 8 9 11 5 3 1 0
Employee: Engagement and Satisfaction r 16 6 2 6 6 2 0 0
Employee: Human Rights f 13 6 3 0 1 9 [} 0

Environment Environment: Waste and Pollution r 28 8 7 1 9 11 0 0|

89 Environment: Water r 20 6 6 5 2 7 0 0
Environment: Energy d 9 5 1 0 6 2 0 0|
[Environment: Products r 19 8 9 1 5 0 a 0
Environment: Biodiversity r 10 7 3 4 1 2 0 0|
Environment: Buildings and Land r 3 3 1 0 0 1 1 1]

Society Society: Appropriate Taxes d 5 2 4 1 0 0 0 0|

46 Society: Local Community Development r 20 7 6 9 3 2 0 0|
Society: Local Employment and Engagement r 15 6 5 1 0 8 1 0|
Society: Charity and Volunteerism r 6 3 0 2 0 2 2 0

Firm FIRM: Transparent Financial Reporting d 13 5 1 1 1 10 0 0|

50 Firm: Governance and Firm Structure r 37 5 6 20 6 5 0 0
Firm: Management Capability d 0 0 0 0 0 0 0 1]

Customer Customer: Truth in Communications r 3 1 0 0 0 3 o 0

29 Customer: Privacy r 9 5 2 2 0 5 0 0|
Customer: Satisfaction, Health, and Safety r 17 7 7 4 0 6 0 0|

Partner Partner: Reporting r 7 4 0 3 0 4 0 0|

29 Partner: Structure r 6 3 2 4 0 0 0 0
Partner: Environment & Society r 8 s 0 1 4 3 0 0
Partner: Fair Labor r 8 a 3 0 4 1 0 0

Shareholder Shareholder:EVA d 0 0 0 0 0 0 0 0)

6: % AT VT 1 OPHAITIIT 5~ 7 aatE Ot
B mpact Common | | Measuring | Natural | Organization Aﬁil “hs. S:clfr';:d The |CradleTo
Assessment BTearn |Approach RIS+ GRI JUST | Mickinsey | Shared Caml_al Guidance Accessarles | Ecommerce SDGs Capital Natianal Cva_ule
to Impact Walue Cealition System & Footwear Coalition TOMs | Certified

Employee: Diversity & Equity o | o o o o o o ]

Employee: Fair Wages a o a o o

Employee: Health, Welfare, Safety o | o o o ] o o o o

Ermployee: Development o o ] ] o o o a

Emph \EAE! and a o o a ] o

Erplayee: Human Rights o a o o a o

Ermiranment: Waste and Pollution a o o o o ] ] o

Environment: Water o ] o ] ] o o

Environment: Enargy o s | o o

Erwiranment: Products o o o o | o o o o o

Erwironment: Biodiversity o o o ° o o o

Ermiranment: Bulldings a o o

Saciety: Taxes o a

Society: Local Community Development a o o a o a o o

Saciety: Lacal Employment and Engagement a o o a o

Society: Charity and Volunteer a o ]

FIRM: Reporting a o o o o

Firm: Governanca o o o o o

Firm: Capability

Customer: Relationship o

Customer: Privacy o ] o o a

Customer: Satisfaction, Health, and Safety [:] o o [:] o o a

Partner: Reporting. o o o o

Partnar: Structure o o o o a

Partrer: Envirenment & Society o ] o ] o

Partner: Fair Labor o o o o

Shareholder-EVA

AT v 7545~ 7 niEEO BRI AR 2 5T 5
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Eolz, ZNHOHAOENRENIYA 7 aifEa KR b LT CnET, BLEDX ST,
il 2 DIRIED L < 1%, UOFEIEYEICEE S < 5 MR OERARETH L — )7, Zhbax &
DREZRABICHEORDIT D L, BARNREBELEN L CTHERBIELZRET HZ ENAREE 72
DE LT,
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- vVvAadaiuae 10| TIDIOVEeeS:

E1-A: Full-time Employment,

E1-B: Ethnic Diversity,

E1-C: Gender Diversity and Equity-based policy,
F:Diversity&tquity  E1-D: Broad Diversity and Representativeness of employees

E2-A: Transparent Reporting on Employees,

E J E2-B: Transparent Reporting on Wages,
- E2-C: Living Wage,

- e~
E2: Fair wages E2-D: Pay-scale equity among different level employees

E3-A: Physical Health,

% E3-B: Retirement Provision,
E3-C: Family/Medical Leave,
E3-D: Employee Healthcare,

£3: Health. Welfare & E3-E: Occupational safety and Health Coverage,
ﬂiB'[}' E3-F: Employee Mental health and wellbeing

E4-A Training and Education,
E4-B: Performance Feedback and Review

-
£4: Development

ES-A: Turnover, Inclusion & Engagement,
ES-B: Flexible Work,
E5-C: Freedom of Association,

E3: Engagement E5-D: Employee Ownership

=

£6: Human Rights

E6-B: Human Rights Corrective Action,
E6-C: Human Rights Training

O E6-A: Human Rights Reporting,

DOSHISHA UNIVERSITY
VALUE RESEARGCH CENTER

VALUERESEARCHCENTER.COM
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Value for Nature

N1: Waste & Pallution

o

N2: Water

N3: Eneray

No: Blodiversity

e

NG: Buildings & Land

N1-A: Carbon Neutral

N1-B: Zero non-GHG Emissions

N1-C: Zero Plastic Pollution

N1-D: 100% Waste Reclamation & Recycling
N1-E: Zero Sound & Light Disturbances

N2-A: Overall Water infrastructure interaction strategy
N2-B: Water use reporting
N2-C: Discharge water quality

N3-A: Energy Consumption Reporting
N3-B: Renewable Energy Use
N3-C: Carbon Neutral Products

N4-A: Transparently Reported Product Impact

N4-B: Sustainable Sourcing of Raw Materials

N4-C: Products with Positive Societal and Environmental
Impact

N4-D: Efficient Packaging

N4-E: Efficient Transportation

N5-A: Biodiversity Impact
N5-B: Humane, Compassionate Treatment of All Animals
N5-C: Zero Palm Qil Use

Né-A: Transparently Reported Building and Land Use
Né-B: 100% certified safe & accessible buildings
Né6-C: 100% of new buildings are carbon neutral

DOSHISHA UNIVERSITY
VALUE RESEARCH CENTER

VALUERESEARCHGENTER.COM
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§3: Local Employment
and Engagement

S1-A: Transparent tax reporting
S1-B: Appropriate Taxes Paid

S2-A: Healthy, Safe, Resilient Community
S2-B: Benefit-based capital spending
S2-C: Transparent Social Reporting

S53-A: Local Employment
S3-B: Local Ownership

$3-C: Equitable purchasing
$3-D: Local Value Chains
S3-E: Supporting Local Youth

84: Charity and
Voluntgerism

S4-A: Community volunteering
S4-B: Charitable giving

DOSHISHA UNIVERSITY
VALUE RESEARCGH CENTER

VALUERESEARCHGENTER.COM
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Value for the Firm

| ol F1-A: Transparent reporting on financial performance
5 F1-B: Government relationship

FI: T EHSDHTEHI
Financial Reporting

F2-A: Mission Driven
F2-B: Governance Reporting
F2-C: Board Composition

F2-D: Qutside Director Ratio

. Guves[l}ﬂlé{:ﬁr%nnmm F2-E: Zero Corruption

F3-A: Positive EVA (Firm)/EVA (Industry) ratio

DOSHISHA UNIVERSITY
VALUE RESEARCGH CENTER

VALUERESEARCHGENTER.COM
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Value for Customers

2
(Qa g C1-A: Truth in Labeling
Al r

[ C1-B: Truth in Advertising
Gl=Truth in
communications

@ C2-A: Data Security
C2-B: Customer Privacy

C2: Privacy

e
e L @ C3-A: Customer Satisfaction
G C3-B: Customer Health & Safety
(3: Satistaction

Health, and Sarefy

DOSHISHA UNIVERSITY
VALUE RESEARCGH CENTER

VALUERESEARCHGENTER.COM
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pl: SuppIy oain and
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-

P2:3upporting MSMES and
" V[:S%S

P3: Environmentally &
Sumaly Responsible
artners

P1-A: Report on Stakeholder Structure in the Supply Chain and
Distribution Channel
P1-B: Report on Supply Chain Diversity, Equity and Inclusion

P2-A: Supporting MSMEs, VCSEs, MWOBES, and/or SDVOBs
through business partnerships

P2-B: Supporting MSMEs, VCSEs, MWOBEs, and/or SDVOBs
through education and training

P3-A: Suppliers and Distributor Impact Reporting
P3-B: Environmental and Social operating requirements
P3-C: Supply Chain Carbon Certification

A/

{1\
P4: Fair Labor Practices

P4-A: Audited Fair labor practices throughout supply chain
and distribution channels

P4-B: Living wage paid by all suppliers and distributors in
partner network

DOSHISHA UNIVERSITY
VALUE RESEARCGH CENTER

VALUERESEARCHGENTER.COM
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Value for Shareholders

= SH1-A: Positive Economic Value Added (EVA)

SH1: Shareholder EVA

DOSHISHA UNIVERSITY
VALUE RESEARCGH CENTER

VALUERESEARCHGENTER.COM
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